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Fiscal 2017 Administrator's Compensation Survey

Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

Institution: University of Arkansas - Fort Smith

Employee Name: Paul H. Hankins

Title: Professor
Base Salary:

Salary within the Line-ltem Maximum for 2016-17

State Funds Used to pay above Line-ltem (up to 25% of LIM)
UAMS Professional Income Allowance (2.5 multiplier)*
Remaining Salary from other Sources

Total Base Salary $ 140,000

Benefits Provided to All Full-Time Employees
Retirement Match

©| | |OO|\I|07|U1|J>| |w||\;| |,_. Line No.

10]Health Insurance 4,194 4,194

11|Life Insurance 662 662

12|Social Security Match 9,367 9,367

13]Unemployment Insurance 154 154

PP |a B
B |A|a|a|s

14]Long-Term Disability Insurance 1,568 1,568

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance

16]House(s) Provided or Housing Allowance

17|Deferred Compensation Actually Paid During Fiscal Year

18JAnnual Bonus

19|Special Bonuses

20]Additional Life Insurance Premiums

21|Club Dues (Country Club, Civic Clubs, etc.)

LR R R Rl R R o

22]0ther Compensation

Explain:

23|Total Compensation $ 169,945
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Julie Bryant Phone No. 479-788-7055
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Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
1}Institution: University of Arkansas - Fort Smith
[ 2]Employee Name: Paulette A. Meikle
| 3|Title: Professor
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9]|Retirement Match $ $
10]Health Insurance $ 2,745 $ 2,745
11|Life Insurance $ 455 $ 455
12|Social Security Match $ 6,713 $ 6,713
13JUnemployment Insurance $ 98 $ 98
14|Long-Term Disability Insurance $ 686 $ 686

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:
23] Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Julie Bryant Phone No. 479-788-7055
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Fiscal 2017 Administrator's Compensation Survey

Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

Institution: University of Arkansas - Fort Smith

Employee Name: Carolyn W. Mosley

Title: Professor
Base Salary:

Salary within the Line-ltem Maximum for 2016-17

State Funds Used to pay above Line-ltem (up to 25% of LIM)
UAMS Professional Income Allowance (2.5 multiplier)*
Remaining Salary from other Sources UA Fort Smith Foundation

Total Base Salary $ 146,000

Benefits Provided to All Full-Time Employees
Retirement Match

©| | |OO|\I|07|U1|J>| |w||\;| |,_. Line No.

10]Health Insurance 4,194 4,194

11|Life Insurance 728 728

12|Social Security Match 10,391 10,391

13]Unemployment Insurance 187 187

PP |a|a |
B |A|a|a|s

14|Long-Term Disability Insurance 1,715 1,715

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance

16]House(s) Provided or Housing Allowance

17|Deferred Compensation Actually Paid During Fiscal Year

18JAnnual Bonus

19|Special Bonuses

20]Additional Life Insurance Premiums

21|Club Dues (Country Club, Civic Clubs, etc.)

LR R R Rl R R o

22]0ther Compensation

Explain:

23|Total Compensation $ 180,087
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Julie Bryant Phone No. 479-788-7055
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Fiscal 2017 Administrator's Compensation Survey

Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

Institution: University of Arkansas - Fort Smith

Employee Name: Latisha A. Settlage

Title: Professor
Base Salary:

Salary within the Line-ltem Maximum for 2016-17

State Funds Used to pay above Line-ltem (up to 25% of LIM)
UAMS Professional Income Allowance (2.5 multiplier)*
Remaining Salary from other Sources UA Fort Smith Foundation

Total Base Salary $ 130,089

Benefits Provided to All Full-Time Employees
Retirement Match

©| | |OO|\I|07|U1|J>| |w||\;| |,_. Line No.

10]Health Insurance 9,971 9,971

11|Life Insurance 651 651

12|Social Security Match 9,949 9,949

13]Unemployment Insurance 150 150

PP |a B
B |A|a|a|s

14|Long-Term Disability Insurance 1,438 1,438

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance

16]House(s) Provided or Housing Allowance

17|Deferred Compensation Actually Paid During Fiscal Year

18JAnnual Bonus

19|Special Bonuses

20]Additional Life Insurance Premiums

21|Club Dues (Country Club, Civic Clubs, etc.)

LR R R Rl R R o

22]0ther Compensation

Explain:

23|Total Compensation $ 165,857
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Julie Bryant Phone No. 479-788-7055
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Fiscal 2017 Administrator's Compensation Survey

Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

Institution: University of Arkansas - Fort Smith

Employee Name: Ashok Subramanian

Title: Professor
Base Salary:

Salary within the Line-ltem Maximum for 2016-17

State Funds Used to pay above Line-ltem (up to 25% of LIM)
UAMS Professional Income Allowance (2.5 multiplier)*
Remaining Salary from other Sources UA Fort Smith Foundation

Total Base Salary $ 145,000

Benefits Provided to All Full-Time Employees
Retirement Match

©| | |OO|\I|07|U1|J>| |w||\;| |,_. Line No.

10]Health Insurance 9,071 9,071

11|Life Insurance 827 827

12|Social Security Match 11,473 11,473

13]Unemployment Insurance 192 192

PP |a|a |
B |A|a|a|s

14]Long-Term Disability Insurance 1,960 1,960

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance

16]House(s) Provided or Housing Allowance

17|Deferred Compensation Actually Paid During Fiscal Year

18JAnnual Bonus

19|Special Bonuses

20]Additional Life Insurance Premiums

21|Club Dues (Country Club, Civic Clubs, etc.)

LR R R Rl R R o

22]0ther Compensation

Explain:

23|Total Compensation $ 184,273
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Julie Bryant Phone No. 479-788-7055
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Fiscal 2017 Administrator's Compensation Survey

Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

Institution: University of Arkansas - Fort Smith

Employee Name: Margaret M. Tanner

Title: Professor
Base Salary:

Salary within the Line-ltem Maximum for 2016-17

State Funds Used to pay above Line-ltem (up to 25% of LIM)
UAMS Professional Income Allowance (2.5 multiplier)*
Remaining Salary from other Sources

Total Base Salary $ 160,000

Benefits Provided to All Full-Time Employees
Retirement Match

©| | |OO|\I|07|U1|J>| |w||\;| |,_. Line No.

10]Health Insurance 6,942 6,942

11|Life Insurance 756 756

12|Social Security Match 9,877 9,877

13]Unemployment Insurance 176 176

PP |a B
B |A|a|a|s

14|Long-Term Disability Insurance 1,792 1,792

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance

16]House(s) Provided or Housing Allowance

17|Deferred Compensation Actually Paid During Fiscal Year

18JAnnual Bonus

19|Special Bonuses

20]Additional Life Insurance Premiums

21|Club Dues (Country Club, Civic Clubs, etc.)

LR R R Rl R R o

22]0ther Compensation

Explain:

23|Total Compensation $ 195,543
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Julie Bryant Phone No. 479-788-7055
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Fiscal 2017 Administrator's Compensation Survey

Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

Institution: University of Arkansas - Fort Smith

Employee Name: Kenneth R. Warden 1|

Title: Associate Professor
Base Salary:

Salary within the Line-ltem Maximum for 2016-17

State Funds Used to pay above Line-ltem (up to 25% of LIM)
UAMS Professional Income Allowance (2.5 multiplier)*
Remaining Salary from other Sources

Total Base Salary $ 130,000

Benefits Provided to All Full-Time Employees
Retirement Match

©| | |OO|\I|07|U1|J>| |w||\;| |,_. Line No.

10]Health Insurance 9,972 9,972

11|Life Insurance 614 614

12|Social Security Match 9,131 9,131

13]Unemployment Insurance 143 143

PP |a B
B |A|a|a|s

14|Long-Term Disability Insurance 1,456 1,456

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance

16]House(s) Provided or Housing Allowance

17|Deferred Compensation Actually Paid During Fiscal Year

18JAnnual Bonus

19|Special Bonuses

20]Additional Life Insurance Premiums

21|Club Dues (Country Club, Civic Clubs, etc.)

LR R R Rl R R o

22]0ther Compensation

Explain:

23|Total Compensation $ 164,316
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Julie Bryant Phone No. 479-788-7055
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Fiscal 2017 Administrator's Compensation Survey

=}
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: David L Millay
| 3|Title: Associate Vice Chancellor
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 118,320
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 118,320 | $ - $ 118,320
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 11,902 $ 11,902
10|Health Insurance 9 8,837 $ 8,837
11]Life Insurance g 78 $ 78
12]Social Security Match 9 8,985 | $ - $ 8,985
13]Unemployment Insurance g 71 $ 71
14]Long-Term Disability Insurance g 36 $ 36

Special Benefits NOT Provided All Employees
15| Car Provided or Car Allowance $ - $
16]House(s) Provided or Housing Allowance

17]|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 700 $ 700
19]Special Bonuses

20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation

Explain:

Foundation Fac/Staff

23] Total Compensation
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

=}

z

Q

5 Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds

|_1]Institution: UALR

2 Employee Name: David L Millay

3] Title: Associate Vice Chancellor

| |Base Salary:

[ 4] Salary within the Line-ltem Maximum for 2016-2017 $ 118,320

| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -

| 7] Remaining Salary from other Sources $ -

| 8] Total Base Salary $ 118,320 | $ - $ 118,320
|Benefits Provided to All Full-Time Employees

| 9|Retirement Match 9 11,902 $ 11,902

10|Health Insurance 9 8,837 $ 8,837

11]Life Insurance g 78 $ 78

12]Social Security Match 9 8,985 | $ - $ 8,985

13]Unemployment Insurance g 71 $ 71

14]Long-Term Disability Insurance g 36 $ 36
Special Benefits NOT Provided All Employees

15]Car Provided or Car Allowance $ - $ - |Foundation Fac/Staff

16]House(s) Provided or Housing Allowance

17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 700 $ 700
19]Special Bonuses

20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation

Explain:

23] Total Compensation 148,930 148,930
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

S
Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
1]institution: UALR
2|Employee Name: Ignatius Azebeokhai
3|Title: Dir/Instructional/Fac Dev
Base Salary:
4 Salary within the Line-ltem Maximum for 2016-2017 $ 112,200
5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
6 UAMS Professional Income Allowance (2.5 multiplier)* $ -
7 Remaining Salary from other Sources $ -
8 Total Base Salary $ 112,200 | $ - $ 112,200
Benefits Provided to All Full-Time Employees
9|Retirement Match $ 11,220 $ 11,220
10]Health Insurance $ - $ -
11]Life Insurance $ 78 $ 78
12]Social Security Match $ 84791 $ - $ 8,479
13JUnemployment Insurance $ 67 $ 67
14]Long-Term Disability Insurance $ 36 $ 36

Special Benefits NOT Provided All Employees

15]Car Provided or Car Allowance $ -

16]House(s) Provided or Housing Allowance

17]Deferred Compensation Actually Paid During Fiscal Year

18JAnnual Bonus $ - $ -

19]Special Bonuses

20JAdditional Life Insurance Premiums

21]|Club Dues (Country Club, Civic Clubs, etc.)

22]Other Compensation

Explain:
23] Total Compensation $ 132,080 132,080
24]|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

e}
P4

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Sonya F. Premeaux
| 3|Title: Associate Dean
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 131,801
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 11,211
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 143,012 | $ - $ 143,012
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 14,301 $ 14,301
10]Health Insurance g 344 $ 344
11]Life Insurance g 78 $ 78
12]Social Security Match i 9,485 | $ - $ 9,485
13]Unemployment Insurance g 86 $ 86
14]Long-Term Disability Insurance g 36 $ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 167,342 167,342
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

377



Fiscal 2017 Administrator's Compensation Survey

o

< Private

5 Salaries of $100,000 or More Public Funds Funds Total Source of Private Funds

|_1]Institution: UALR

2 Employee Name: Lawrence Whitman

3] Title: Dean of Engineering - EIT

| |Base Salary:

[ 4] Salary within the Line-ltem Maximum for 2016-2017 $ 167,114

| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -

| 7] Remaining Salary from other Sources $ 50,002

| 8] Total Base Salary $ 167,114 | $ 50,002 | $ 217,116
[Benefits Provided to All Full-Time Employees

| 9|Retirement Match E 16,712 | 5,000 $ 21,712

10|Health Insurance 9 9,292 | § 2,780 | $ 12,072

11]Life Insurance g 60 | § 181% 78

12]Social Security Match 9 8,077 | 4 2,417 | $ 10,494

13]Unemployment Insurance g 100 | 4 301% 130

14]Long-Term Disability Insurance g 28 | 9 81$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 201,383 261,638
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

=}

z

Q

£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Deborah J. Baldwin
| 3|Title: Exec Vice Chancellor & Provost
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 170,421
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 170,421 | $ -1$ 170,421
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 17,122 | $ - $ 17,122
10]Health Insurance g 8,837 | § -13% 8,837
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 11,379 | § -1% 11,379
13]Unemployment Insurance g 103 | 4 -13% 103
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 800
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 208,776 207,976
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

started position 01-01-17
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Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Daniel F. Littlefield
| 3|Title: Senior Research/Extension Specialist
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 105,190
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 105,190 | $ -1$ 105,190
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 10,579 | ¢ - $ 10,579
10]Health Insurance g 3,947 | § -13% 3,947
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,976 | 4 -1% 7,976
13]Unemployment Insurance g 63 | § -13% 63
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 600
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation

Explain:
23] Total Compensation $ 128,469 127,869
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

o

z

Q

£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: John R Hall
| 3|Title: Senior Research/Extension Specialist
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 134,782
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 134,782 | $ -1$ 134,782
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 6,739 ] § - $ 6,739
10]Health Insurance g 9,882 | § -13% 9,882
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 9,381 | § -1% 9,381
13]Unemployment Insurance g 81 ]9 -13% 81
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 160,980 160,980
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

381



Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Gregory L. Hamilton
| 3|Title: Senior Research/Extension Specialist
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 112,249
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 112,249 | $ -1$ 112,249
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 11,305 | ¢ - $ 11,305
10]Health Insurance g 9,415 | § -13% 9,415
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 8,375 | § -1% 8,375
13]Unemployment Insurance g 68 | § -13% 68
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 800
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 142,326 141,526
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

=}
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Steven J. McClellan
| 3|Title: Vice Chancellor for Finance & Admin
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 172,314
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 27,186
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 199,500 | $ -1$ 199,500
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 19,950 | ¢ - $ 19,950
10]Health Insurance g 6,269 | § -13% 6,269
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 11,808 | ¢ 497 | $ 12,305
13]Unemployment Insurance g 120 | 9 -13% 120
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ 8,400 | $ 8,400 |Foundation Fac/Staff
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain: lump sum vacation pay

23] Total Compensation 237,761 246,658
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

=}
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Ann B. Bain
| 3|Title: Dean Science & Math
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 163,520
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 163,520 | $ -1$ 163,520
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 16,422 | ¢ - $ 16,422
10]Health Insurance g 4,256 | 4 -13% 4,256
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 9,819 | § -1% 9,819
13]Unemployment Insurance g 99 | § -13% 99
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 700 $ 700
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 194,930 194,930
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

=}
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Joni Lee
| 3|Title: Associate Vice Chancellor
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2015-2016 $ 129,629
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 129,629 | $ -1$ 129,629
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 13,053 | ¢ - $ 13,053
10]Health Insurance g 8,157 | § -13% 8,157
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 9,322 | § -1% 9,322
13]Unemployment Insurance g 78 | § -13% 78
14]Long-Term Disability Insurance g 36 | § -13% 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 900 $ 900
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 161,252 161,252
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Kenneth O'Neal
| 3|Title: VC University Advancement
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 169,697
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 303
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 170,000 | $ -1$ 170,000
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 8,530 | - $ 8,530
10]Health Insurance g 12,308 | 4 -13% 12,308
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 10,496 | ¢ 516 | $ 11,013
13]Unemployment Insurance g 102 | 4 -13% 102
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ 8,400
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 600 $ 600
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 202,151 202,667
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Carlia Smith
| 3|Title: Division Chief
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 104,040
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 104,040 | $ -1$ 104,040
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 10,464 | ¢ - $ 10,464
10]Health Insurance g 4,256 | 4 -13% 4,256
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,818 | § -1% 7,818
13]Unemployment Insurance g 63 | § -13% 63
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 600 $ 600
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

|__|employment started 09/2014

23] Total Compensation 127,355 127,355
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Jeffrey Connelly
| 3|Title: Associate Dean - EIT
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 120,000
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 120,000 | $ -1$ 120,000
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 12,070 | ¢ - $ 12,070
10]Health Insurance g 7,602 | § -13% 7,602
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 9,055 | § -1% 9,055
13]Unemployment Insurance g 72 1% -13% 72
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 700 $ 700
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 149,614 149,614
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Tito Viswanathan
| 3|Title: Associate Dean
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 104,545
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 104,545 | $ -1$ 104,545
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 10,454 | ¢ - $ 10,454
10]Health Insurance g 4,256 | 4 -13% 4,256
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,882 | 4 -1% 7,882
13]Unemployment Insurance g 63 | § -13% 63
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 127,314 127,314
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Michael R. Pakko
| 3|Title: Economic Forecaster
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 166,912
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 34,654
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ - IEA Director - Foundation
| 8] Total Base Salary $ 201,566 | $ -1$ 201,566
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 20,357 | 4 - $ 20,357 |IEA Director - Foundation
10]Health Insurance g 8,837 | § -13% 8,837 |IEA Director - Foundation
11]Life Insurance g 78 | § -13% 78 |IEA Director - Foundation
12]Social Security Match 9 10,275 | ¢ -1% 10,275 JIEA Director - Foundation
13]Unemployment Insurance g 122 | 4 -13% 122 |IEA Director - Foundation
14]Long-Term Disability Insurance g 36 | § -13$ 36 |IEA Director - Foundation

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain: Extra Compensation

23] Total Compensation 241,271 241,271
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Abhijit Bhattacharyya
| 3|Title: Dean of Schools/Colleges
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 164,462
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 5,119
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 169,581 | $ -1$ 169,581
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 16,958 | ¢ - $ 16,958
10]Health Insurance g - 19 -13% -
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 10,919 | ¢ -1% 10,919
13]Unemployment Insurance g 102 | 4 -13% 102
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation $ -
Explain: Extra Comp

23] Total Compensation 197,674 197,674
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

391



Fiscal 2017 Administrator's Compensation Survey

=}

z

Q

£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Michael H. Schwartz
| 3|Title: Dean of Law School
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 200,585
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 38,472
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ - William H Bowen Fund
| 8] Total Base Salary $ 239,057 | $ -1$ 239,057
| |Benefits Provided to All Full-Time Employees

9|Retirement Match 9 23,906 | ¢ - $ 23,906 |William H Bowen Fund
10]Health Insurance g 11,837 | § -13 11,837 JWilliam H Bowen Fund
11]Life Insurance g 78 | 9 -13 78 |William H Bowen Fund
12]Social Security Match 9 10,849 | ¢ -1 10,849 |William H Bowen Fund
13JUnemployment Insurance g 144 | 9 -13 144 JWilliam H Bowen Fund
14]Long-Term Disability Insurance g 36 | 9 -13 36 |William H Bowen Fund

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 285,907 285,907
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Wanda G. Hoover
| 3|Title: Research Associate
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 112,090
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 4,967
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 117,057 | $ -1$ 117,057
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 11,706 | ¢ - $ 11,706
10]Health Insurance g 4,256 | 4 -13% 4,256
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 8,783 | § -1% 8,783
13]Unemployment Insurance g 70 | § -13% 70
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 141,986 141,986
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: John Rathje
| 3|Title: Chief Technology Officer
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 149,134
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 8,966
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 158,100 | $ -1$ 158,100
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 15,810 | ¢ - $ 15,810
10]Health Insurance g 6,941 | § -13% 6,941
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 9,807 | 4 -1% 9,807
13]Unemployment Insurance g 95 | § -13% 95
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 190,867 190,867
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Gigi Peters
| 3|Title: Research Associate NC
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 106,110
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 106,110 | $ -1$ 106,110
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 10,611 | ¢ - $ 10,611
10]Health Insurance g 7,717 | § -13% 7,717
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,676 | 9 -1% 7,676
13]Unemployment Insurance g 64 | -13% 64
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 132,292 132,292
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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|_1]Institution: UALR
| 2|Employee Name: Clint Conque
| 3|Title: Director of Athletics
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 157,201
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 316
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ 21,362 Foundation-Athletics
| 8] Total Base Salary $ 157,517 | $ 21,362 | $ 178,879
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 15,807 | ¢ 2,741 $ 18,548 |Foundation-Athletics
10]Health Insurance g 10,838 | 4 1,470 1 $ 12,308 |Foundation-Athletics
11]Life Insurance g 69 | 4 91% 78 |Foundation-Athletics
12]Social Security Match 9 8,105 | § 15591 9% 9,664 |Foundation-Athletics
13]Unemployment Insurance g 95 | § 161$%$ 111 JFoundation-Athletics
14]Long-Term Disability Insurance g 32 | 9 41% 36 |Foundation-Athletics

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ 2,266
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 550 | $ 50 $ 600
19]Special Bonuses $ 6,000 Extra compensation - NCAA APR Bons.
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 193,013 220,225
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Jane P. Wayland
| 3|Title: Dean of Business Administration
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 171,914
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ 25,009 Donaghey Business Foundation
| 8] Total Base Salary $ 171,914 | $ 25,009 | $ 196,923
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 17,192 | ¢ 2501 $ 19,692 |Donaghey Business Foundation
10|Health Insurance 9 3,716 | § 541 1% 4,256 |Donaghey Business Foundation
11]Life Insurance g 68 | § 101$% 78 |Donaghey Business Foundation
12]Social Security Match 9 8,959 | § 1,303 | $ 10,262 |Donaghey Business Foundation
13]Unemployment Insurance g 103 | 4 151% 118 |Donaghey Business Foundation
14]Long-Term Disability Insurance g 31 |9 51% 36 |Donaghey Business Foundation

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 201,983 231,366
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Wesley Flanigan
| 3|Title: Head Coach
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 167,725
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ 82,275
| 8] Total Base Salary $ 167,725 | $ 82,275 | $ 250,000
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 24,320 ] 4 19,180 $ 43,500
10|Health Insurance 9 8,257 | § 4,050 | $ 12,308
11]Life Insurance g 52 1% 261$ 78
12]Social Security Match 9 7,347 | § 6,597 | $ 13,945
13]Unemployment Insurance g 101 | 4 791% 180
14]Long-Term Disability Insurance g 24 ] 121% 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ 3,056
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses $ 50,000 Extra Comp Sports Radio & TV
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:
23] Total Compensation 207,827 165,276 320,047
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
2 Employee Name: Joe M. Foley
3] Title: Head Basketball Coach
| |Base Salary:
4] Salary within the Line-ltem Maximum for 2016-2017 $ 167,716
E State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ 62,284 Foundation - Athletics
| 8] Total Base Salary $ 167,716 | $ 62,284 | $ 230,000

| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 16,837 | ¢ 7,753 $ 24,590 |Foundation - Athletics
10|Health Insurance 9 3,257 | § 1,210 | $ 4,467 |Foundation - Athletics
11]Life Insurance g 57 1% 211% 78 |Foundation - Athletics
12]Social Security Match 9 7,518 | § 3,940 | $ 11,458 JFoundation - Athletics
13]Unemployment Insurance g 101 | 4 471$% 148 |Foundation - Athletics
14]Long-Term Disability Insurance g 26 | § 101$%$ 36 |Foundation - Athletics

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ 1,674 Auto Dealer Provided
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 656 | $ 2441 $ 900
19]Special Bonuses
20]JAdditional Life Insurance Premiums

21]Club Dues (Country Club, Civic Clubs, etc.) Foundation - Athletics
22]Other Compensation
Explain: Sports Radio Show $ 15,000 | $ 15,000 |Foundation - Athletics
$ - $ - |Foundation - Athletics
23] Total Compensation 196,168 286,676
24]Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Kwonza Johnson
| 3|Title: Head Coach
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 97,380
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* -
| 7] Remaining Salary from other Sources 2,620 Donaghey Development Support
| 8 Total Base Salary 97,380 2,620 100,000
| |Benefits Provided to All Full-Time Employees

9]Retirement Match g 9,738 ] § 1,262 $ 11,000 |Donaghey Development Support
10]Health Insurance g 8,953 | § 241 1% 9,194 |Donaghey Development Support
11]Life Insurance g 76 | 9 21% 78 |Donaghey Development Support
12]Social Security Match g 7,392 | § 9651 % 8,357 |Donaghey Development Support
13]Unemployment Insurance g 58 | 4 81% 66 |Donaghey Development Support
14]Long-Term Disability Insurance g 35 | 4 11% 36 |Donaghey Development Support

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance - Foundation Fac&Staff
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus - -
19]Special Bonuses 10,000 Donaghey Development Support
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.) Donaghey Development Support
22]Other Compensation
Explain:

23] Total Compensation 123,633 128,732
24]Deferred Compensation Annual Accumulation but NOT Paid
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
2 Employee Name: John Kirk
3] Title: Dir Institute on Race & Ethnicity
| |Base Salary:
4] Salary within the Line-ltem Maximum for 2016-2017 $ 111,118
E State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ 30,002 Foundation Fac/Staff
| 8] Total Base Salary $ 111,118 | $ 30,002 | $ 141,120

| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 8,890 | 2,400 $ 11,290 JFoundation Fac/Staff
10|Health Insurance 9 9,691 | 4 2,617 | $ 12,308 JFoundation Fac/Staff
11]Life Insurance g 61 | 9§ 171% 78 |Foundation Fac/Staff
12]Social Security Match 9 7,365 | § 1,989 1 $ 9,353 |Foundation Fac/Staff
13]Unemployment Insurance g 67 | 9§ 181% 85 |Foundation Fac/Staff
14]Long-Term Disability Insurance g 28 | 9 81$ 36 |Foundation Fac/Staff

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation

Explain:
23] Total Compensation $ 137,220 174,270
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Laura Fine
| 3|Title: Rsch/Ext Specl/Int State Director
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 132,432
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 132,432 | $ -1$ 132,432
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 13,333 | ¢ - $ 13,333
10]Health Insurance g 4,501 | 4 -13% 4,501
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 9,794 | § -1% 9,794
13]Unemployment Insurance g 80 | § -13% 80
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 900 $ 900
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 161,155 161,155
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

402



Fiscal 2017 Administrator's Compensation Survey

=}
z
Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
2 Employee Name: Mitchell Cole
3] Title: Head Coach
| |Base Salary:
4] Salary within the Line-ltem Maximum for 2016-2017 $ 97,380
E State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ 2,620 Foundation - Athletic
| 8] Total Base Salary $ 97,380 | $ 2,620 | $ 100,000

| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 4,869 | ¢ 131 $ 5,000 |Foundation-Athletics
10|Health Insurance 9 11,985 | ¢ 32219% 12,308 JFoundation-Athletics
11]Life Insurance g 76 | 9 213 78 |Foundation-Athletics
12]Social Security Match 9 7,068 | 4 1901 $ 7,258 |Foundation-Athletics
13JUnemployment Insurance g 58 | 4 213 60 |Foundation-Athletics
14]Long-Term Disability Insurance g 35 | 4 11% 36 |Foundation-Athletics

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ 750
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 121,472 124,740
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

403



Fiscal 2017 Administrator's Compensation Survey

o

z

Q

£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Alexandru Biris
| 3|Title: Director Nanotechnology Ctr
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 149,660
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 149,660 | $ -1$ 149,660
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 16,912 | ¢ - $ 16,912
10]Health Insurance g 4,256 | 4 -13% 4,256
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 9,784 | § -1% 9,784
13]Unemployment Insurance g 101 | 4 -13% 101
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 600 $ 600
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation $ 18,857 extra compensation
Explain:

23] Total Compensation $ 200,285 181,428
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

404



Fiscal 2017 Administrator's Compensation Survey

=}
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: James Youngquist
| 3|Title: Ark Institute Econ Advanc
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 148,264
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 28,863
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 177,127 | $ -1$ 177,127
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 17,712 | $ - $ 17,712
10]Health Insurance g 8,499 | § -13% 8,499
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 9,884 | § -1% 9,884
13]Unemployment Insurance g 106 | 9 -13% 106
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation

Explain:
23] Total Compensation $ 213,443 213,443
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: David Montague
| 3|Title: Dir Accelerated/Online Program
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2015-2016 $ 100,000
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 100,000 | $ -1$ 100,000
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 5,000 | § - $ 5,000
10]Health Insurance g 12,308 | 4 -13% 12,308
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,296 | 4 -1% 7,296
13]Unemployment Insurance g 60 | § -13% 60
14]Long-Term Disability Insurance g 36 | § -13% 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 124,778 124,778
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Brian Keltch
| 3|Title: Assoc Dir/Computing Services
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 110,584
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 9,416
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 120,000 | $ -1$ 120,000
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 12,000 | ¢ - $ 12,000
10]Health Insurance g 11,559 | 4 -13% 11,559
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 8,662 | 4 -1% 8,662
13]Unemployment Insurance g 72 1% -13% 72
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 152,407 152,407
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

=}
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Judith Hayn
| 3|Title: Interim Associate Dean
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 102,702
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 102,702 | $ -1$ 102,702
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 5,135 ] - $ 5,135
10]Health Insurance g 4,256 | 4 -13% 4,256
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,752 | § -1% 7,752
13]Unemployment Insurance g 62 | 9§ -13% 62
14]Long-Term Disability Insurance g 36 | § -13% 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 120,021 120,021
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

=}
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: William Decker
| 3|Title: Dir Institutional Research
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 108,688
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 8,785
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 117,473 | $ -1$ 117,473
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 17,034 | ¢ - $ 17,034
10]Health Insurance g 4,256 | 4 -13% 4,256
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 8,449 | § -1% 8,449
13]Unemployment Insurance g 7119 -13% 71
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 147,396 147,396
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

409



Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Thomas Bunton
| 3|Title: Assoc Dir/Computing Services
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 108,688
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 11,312
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 120,000 | $ -1$ 120,000
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 11,500 | ¢ - $ 11,500
10]Health Insurance g 8,837 | § -13% 8,837
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 8,931 | § -1% 8,931
13]Unemployment Insurance g 72 1% -13% 72
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 149,454 149,454
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

410



Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Andrew Rogerson
| 3|Title: Chancellor
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 245,864
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM) $ 10,248
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ 35,554
| 8] Total Base Salary $ 256,112 | $ 35,554 | $ 291,666
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 25,611 | 4 3,556 $ 29,167
10]Health Insurance g 9,006 | § 12501 $ 10,257
11]Life Insurance g 57 [ 9 81% 65
12]Social Security Match 9 16,698 | ¢ 2,774 | $ 19,472
13]Unemployment Insurance g 154 | 4 211% 175
14]Long-Term Disability Insurance g 26 | 9 41% 30

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ 7,000
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 307,664 50,167.5 350,832
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

Started September 1, 2017
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Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Thomas Clifton
| 3|Title: Dean of Schools/Colleges
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 146,125
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 146,125 | $ -1$ 146,125
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 14,613 | ¢ - $ 14,613
10]Health Insurance g 10,283 | 4 -13% 10,283
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 10,699 | ¢ -1% 10,699
13]Unemployment Insurance g 88 | § -13% 88
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 181,922 181,922
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

=}
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Thomas Coffin
| 3|Title: Research Associate NC
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 105,000
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 105,000 | $ -1$ 105,000
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 15,225 | ¢ - $ 15,225
10]Health Insurance g 9,890 | § -13% 9,890
11]Life Insurance g 751§ -13% 75
12]Social Security Match 9 8,033 | § -1% 8,033
13]Unemployment Insurance g 63 | § -13% 63
14]Long-Term Disability Insurance g 351§ -13$ 35

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 138,320 138,320
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

413



Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Andrea Angel
| 3|Title: Director of Annual Giving
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 101,316
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 101,316 | $ -1$ 101,316
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 10,192 | ¢ - $ 10,192
10]Health Insurance g 8,157 | § -13% 8,157
11]Life Insurance g 751§ -13% 75
12]Social Security Match 9 7,624 | 4 -1% 7,624
13]Unemployment Insurance g 61 | -13% 61
14]Long-Term Disability Insurance g 351§ -13% 35

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 600 $ 600
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 128,059 128,059
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Shannon Collier-Tenison
| 3|Title: Associate Dean
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 100,478
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 100,478 | $ -1$ 100,478
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 8,038 | - $ 8,038
10]Health Insurance g 7,947 | § -13% 7,947
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,517 | § -1% 7,517
13]Unemployment Insurance g 60 | § -13% 60
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 124,154 124,154
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Julien Mirivel
| 3|Title: Dean School College
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 103,433
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 103,433 | $ -1$ 103,433
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 10,563 | ¢ - $ 10,563
10]Health Insurance g 7,947 | § -13% 7,947
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,912 | § -1% 7,912
13]Unemployment Insurance g 63 | § -13% 63
14]Long-Term Disability Insurance g 36 | § -13% 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 130,032 130,032
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

[ Special Benefits NOT Provided All Employees

15

Car Provided or Car Allowance

e}
P4

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Darrell Morrison
| 3|Title: Assoc Dir/Computing Services
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 21,667
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* -
| 7] Remaining Salary from other Sources
| 8 Total Base Salary 21,667 21,667
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 2,167 ] 9 $ 2,167
10]Health Insurance g 355 | ¢ $ 355
11]Life Insurance g 13 | ¢ $ 13
12]Social Security Match 9 1,641 | $ $ 1,641
13]Unemployment Insurance g 13 | ¢ $ 13
14]Long-Term Disability Insurance g 6|9 $ 6

16

House(s) Provided or Housing Allowance

17

Deferred Compensation Actually Paid During Fiscal Year

18

Annual Bonus

19

Special Bonuses

20

Additional Life Insurance Premiums

21

Club Dues (Country Club, Civic Clubs, etc.)

22

Other Compensation

Explain:

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Debra Simpson-Webster Phone No.

started May 1, 2017




Fiscal 2017 Administrator's Compensation Survey
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Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Daryl Rice
| 3|Title: Assoc Vice Chancellor
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 111,667
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 111,667 | $ -1$ 111,667
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 11,167 | $ - $ 11,167
10]Health Insurance g 7,732 ] § -13% 7,732
11]Life Insurance g 72 1% -13% 72
12]Social Security Match 9 8,248 | § -1% 8,248
13]Unemployment Insurance g 67 | % -13% 67
14]Long-Term Disability Insurance g 33 ]9 -13% 33

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18]Annual Bonus $ - $ -
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 138,985 138,985
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey

o
z

Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Michael Singleton
| 3|Title: Research/Ext Specialist
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 93,175
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 93,175 | $ -1$ 93,175
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 5,289 ] - $ 5,289
10]Health Insurance g 12,308 | 4 -13% 12,308
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,539 | 4 -1% 7,539
13]Unemployment Insurance g 63 | § -13% 63
14]Long-Term Disability Insurance g 36 | § -13$ 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 600 $ 600
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 119,088 119,088
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681
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Fiscal 2017 Administrator's Compensation Survey
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Q
£ Salaries of $100,000 or More Public Funds | Private Funds Total Source of Private Funds
|_1]Institution: UALR
| 2|Employee Name: Judy Williams
| 3|Title: Dir Univ Communuications
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-2017 $ 101,012
| 5 State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)* $ -
| 7] Remaining Salary from other Sources $ -
| 8] Total Base Salary $ 101,012 | $ -1$ 101,012
| |Benefits Provided to All Full-Time Employees

9]Retirement Match 9 10,161 | ¢ - $ 10,161
10]Health Insurance g 2,128 | § -13% 2,128
11]Life Insurance g 78 | § -13% 78
12]Social Security Match 9 7,717 | § -1% 7,717
13]Unemployment Insurance g 61 | -13% 61
14]Long-Term Disability Insurance g 36 | § -13% 36

Special Benefits NOT Provided All Employees
15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance
17|Deferred Compensation Actually Paid During Fiscal Year
18JAnnual Bonus $ 600 $ 600
19]Special Bonuses
20]JAdditional Life Insurance Premiums
21]Club Dues (Country Club, Civic Clubs, etc.)
22]Other Compensation
Explain:

23] Total Compensation 121,793 121,793
24]Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Debra Simpson-Webster Phone No. 501-569-8681

420



UNIVERSITY OF ARKANSAS
MONTICELLO



Fiscal 2017 Administrator's Compensation Survey

S

()

5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

| _1]institution: University of Arkansas at Monticello

[ 2]Employee Name: Karla Hughes

3|Title: Chancellor

: Base Salary:

| 4] Salary within the Line-ltem Maximum for 2016-17

| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)*

| 7] Remaining Salary from other Sources

| 8 Total Base Salary

| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ $

10]Health Insurance $ 4111 $ 4,111

11]Life Insurance $ 78 $ 78

12|Social Security Match $ 11,469 $ 11,469

13]Unemployment Insurance $ -

14|Long-Term Disability Insurance $ 18 $ 18

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -

16]House(s) Provided or Housing Allowance $ 3,507 $ 3,507

17|Deferred Compensation Actually Paid During Fiscal Year $ -

18]Annual Bonus $ -

19]|Special Bonuses $ -

20]Additional Life Insurance Premiums $ -

21|Club Dues (Country Club, Civic Clubs, etc.) $ -

22]Other Compensation $ -
Explain: $ -

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Alex Becker Phone No.

870-460-1123

$ 294,183

422




Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas at Monticello
[ 2]Employee Name: Bob Ware
| 3|Title: V/C McGehee
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 3,960 $ 3,960
11]Life Insurance $ 71 $ 71
12]|Social Security Match $ 7,745 $ 7,745
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 18 $ 18
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain: Career Service Payment $ 900 $ 900
Stipend $ 1,000 $ 1,000
$ -

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Alex Becker

Phone No. 870-460-1123

$ 123,944

423



Fiscal 2017 Administrator's Compensation Survey

*%k

Employee terminated as of 5/5/17

424

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas at Monticello
[ 2] Employee Name: Jay Jones
3|Title: V/C for Finance & Adminstration
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17*
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8 Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 10,448 $ 10,448
11]Life Insurance $ 72 $ 72
12|Social Security Match $ 9,309 $ 9,309
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 16 $ 16
Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -

Explain: Career Service Payment $ 800 $ 800

Stipend $ 1,000 $ 1,000
] 3 -
23|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Alex Becker Phone No. 870-460-1123



Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas at Monticello
[ 2]Employee Name: Linda Rushing
| 3|Title: V/C Crossett
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10]Health Insurance $ 4111 $ 4,111
11]Life Insurance $ 78 $ 78
12]Social Security Match $ 7,727 $ 7,727
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 18 $ 18
Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -

Explain: Career Service Payment $ 900 $ 900

Stipend $ 1,000 1200
23]|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Alex Becker Phone No. 870-460-1123

425



Fiscal 2017 Administrator's Compensation Survey

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

*%k

Survey completed by: Alex Becker Phone No.

Promoted to VC for University Operations & Student Affairs w/ salary increase 5/6/17

870-460-1123

$ 177,321

S

()

5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

| _1]institution: University of Arkansas at Monticello

[ 2]Employee Name: Jay Hughes

| 3|Title: V/C for Student Affairs

| |Base Salary:

| 4] Salary within the Line-ltem Maximum for 2016-17*

| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)*

| 7] Remaining Salary from other Sources

| 8 Total Base Salary

| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ $

10|Health Insurance $ 3,960 $ 3,960

11]Life Insurance $ 78 $ 78

12|Social Security Match $ 4,063 $ 4,063

13]Unemployment Insurance $ -

14|Long-Term Disability Insurance $ 18 $ 18

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -

16]House(s) Provided or Housing Allowance $ -

17|Deferred Compensation Actually Paid During Fiscal Year $ -

18]Annual Bonus $ -

19]|Special Bonuses $ -

20]Additional Life Insurance Premiums $ -

21|Club Dues (Country Club, Civic Clubs, etc.) $ -

22]Other Compensation $ -

Explain: Stipend $ 1,000 $ 1,000

$ N
$ -

426



Fiscal 2017 Administrator's Compensation Survey

S

()

5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

| _1]institution: University of Arkansas at Monticello

[ 2]Employee Name: Philip Tappe

| 3|Title: Dean, Forest Resources/Director AFRC

| |Base Salary:

| 4] Salary within the Line-ltem Maximum for 2016-17

| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)*

| 7] Remaining Salary from other Sources

| 8] Total Base Salary

| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ $

10|Health Insurance $ 12,537 $ 12,537

11]Life Insurance $ 78 $ 78

12]|Social Security Match $ -

13]Unemployment Insurance $ -

14|Long-Term Disability Insurance $ 18 $ 18

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -

16]House(s) Provided or Housing Allowance $ -

17|Deferred Compensation Actually Paid During Fiscal Year $ -

18]Annual Bonus $ -

19]|Special Bonuses $ -

20]Additional Life Insurance Premiums $ -

21|Club Dues (Country Club, Civic Clubs, etc.) $ -

22]Other Compensation $ -
Explain: Stipend $ 1,000 $ 1,000

$ N

[ | $ -

23|Total Compensation

24|Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Alex Becker

Phone No. 870-460-1123

427



Fiscal 2017 Administrator's Compensation Survey

*%k

Promoted to VC for Academic Affairs w/ salary increase as of 1/3/17

428

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas at Monticello
[ 2] Employee Name: Peggy Doss
3|Title: V/C for Academic Affairs
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17*
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8 Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 8,991 $ 8,991
11]Life Insurance $ 78 $ 78
12|Social Security Match $ 10,067 $ 10,067
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 18 $ 18
Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -

Explain: Career Service Payment $ 800 $ 800

Stipend $ 1,000 $ 1,000
] 3 -
23]|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Alex Becker Phone No. 870-460-1123



Fiscal 2017 Administrator's Compensation Survey

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Alex Becker

Phone No. 870-460-1123

$ 136,606

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas at Monticello
[ 2]Employee Name: Louis James
| 3|Title: Dean of Schools
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 9,336 $ 9,336
11]Life Insurance $ 39 $ 39
12|Social Security Match $ 7,759 $ 7,759
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 18 $ 18
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain: Career Service Payment $ 600 $ 600
Stipend $ 1,000 $ 1,000
$ -

429



Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas at Monticello
[ 2]Employee Name: Deborah Gasaway
| 3|Title: Associate V/C for Finance & Administration
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8 Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 8,991 $ 8,991
11]Life Insurance $ 78 $ 78
12|Social Security Match $ 8,366 $ 8,366
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 18 $ 18
Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -

Explain: Career Service Payment $ 900 $ 900

Stipend $ 1,000 $ 1,000
] 3 -
23|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Alex Becker Phone No. 870-460-1123

430



Fiscal 2017 Administrator's Compensation Survey

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Alex Becker

Phone No. 870-460-1123

$ 126,915

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas at Monticello
[ 2]Employee Name: Mark Spencer
| 3|Title: Dean of Schools
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 12,537 $ 12,537
11]Life Insurance $ 78 $ 78
12|Social Security Match $ 7,398 $ 7,398
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 18 $ 18
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain: Career Service Payment $ 600 $ 600
Stipend $ 1,000 $ 1,000
$ -

431



Fiscal 2017 Administrator's Compensation Survey

Survey completed by: Alex Becker

Phone No. 870-460-1123

S

()

5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

| _1]institution: University of Arkansas at Monticello

[ 2]Employee Name: Lisa Shemwell

| 3|Title: Executive Assistant to the Chancellor & Chief of Staff

| |Base Salary:

| 4] Salary within the Line-ltem Maximum for 2016-17

| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)*

| 7] Remaining Salary from other Sources

| 8 Total Base Salary

| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ $

10]Health Insurance $ 4111 $ 4,111

11]Life Insurance $ 78 $ 78

12|Social Security Match $ 9,823 $ 9,823

13]Unemployment Insurance $ -

14|Long-Term Disability Insurance $ 18 $ 18

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -

16]House(s) Provided or Housing Allowance $ -

17|Deferred Compensation Actually Paid During Fiscal Year $ -

18]Annual Bonus $ -

19]|Special Bonuses $ -

20]Additional Life Insurance Premiums $ -

21|Club Dues (Country Club, Civic Clubs, etc.) $ -

22]Other Compensation $ -
Explain: Additional Duties $ 24,000 $ 24,000

Stipend $ 1,000 $ 1,000

] 3 -

23|Total Compensation

24|Deferred Compensation Annual Accumulation but NOT Paid

432



Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas at Monticello
[ 2]Employee Name: Mike Owens
| 3|Title: Associate VC for Alumni & Communications Strategy
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 9,403 $ 9,403
11]Life Insurance $ 59 $ 59
12|Social Security Match $ 5,884 $ 5,884
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 14 $ 14
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain: $ -
Stipend $ 1,000 $ 1,000
$ -

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Alex Becker

Phone No. 870-460-1123

$ 129,335

433



UNIVERSITY OF ARKANSAS
FOR MEDICAL SCIENCES

















































































































































































































































































































































































































































































































































































































































































































































































Fiscal 2017 Administrator's Compensation Survey

Private

Funds Source of Private Funds

Salaries of $100,000 or More

Public Funds

| |0°|\||®|U'I|J>| |w|,\)| |,_‘LineNo.

Institution: University of Arkansas for Medical Sciences

Employee Name: Harvill , Ebbie A

Title: Asst VC for Technical Operations

Base Salary:
Salary within the Line-ltem Maximum for 2016-17

$ 150000.00

State Funds Used to pay above Line-ltem (up to 25% of LIM)

UAMS Professional Income Allowance (2.5 multiplier)*

Remaining Salary from other Sources

Total Base Salary

Benefits Provided to All Full-Time Employees

$ 150000.00

Special Benefits NOT Provided All Employees

9]Retirement Match $  7443.18 $  7443.18
10]|Health Insurance $ 1588.55 $ 1588.55
11]Life Insurance $ 38.58 $ 38.58
12|Social Security Match $ 5635.09 $ 5635.09
13]Unemployment Insurance $ 247.73 $ 247.73
14]Long-Term Disability Insurance $ 17.81 $ 17.81

15]Car Provided or Car Allowance $ $
16]House(s) Provided or Housing Allowance $ 0.00 $ 0.00
17|Deferred Compensation Actually Paid During Fiscal Year $ 0.00 $ 0.00
18]Annual Bonus $ 0.00 $ 0.00
19]Special Bonuses $ 0.00 $ 0.00
20|Additional Life Insurance Premiums $ 0.00 $ 0.00
21|Club Dues (Country Club, Civic Clubs, etc.) $ 0.00 $ 0.00
22|Other Compensation
Explain: FGP Expanded Long Term Disability $ 0.00 $ 0.00
FGP Taxable Health Benefits $ 0.00 $ 0.00

23

Total Compensation

$ 164970.94

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Kim Finne Phone No.

501-603-1303

$ 164970.94

685














































































































































































































































































































































































































































Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: Southeast Arkansas College
[ 2]Employee Name: Dr. Stephen Hilterbran
| 3|Title: President
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 5,040 $ 5,040
11|Life Insurance $ -
12|Social Security Match $ 10,084 $ 10,084
13JUnemployment Insurance $ 882 $ 882
14]Long-Term Disability Insurance $ -
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ 18,000 $ 18,000
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Kristi Campbell, Human Resource Director

Phone No.

870-850-3113

$ 223,330




Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: Southeast Arkansas College
[ 2]Employee Name: Dr. Kaleybra Morehead
| 3|Title: Vice President for Academic Affairs & Development
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 5,040 $ 5,040
11|Life Insurance $ -
12]Social Security Match $ 8,171 $ 8,171
13JUnemployment Insurance $ 556 $ 556
14]Long-Term Disability Insurance $ -
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:
23|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Kristi Campbell, Human Resource Director ~ Phone No. 870-850-3113

829



UNIVERSITY OF ARKANSAS
COMMUNITY COLLEGE AT BATESVILLE



Fiscal 2017 Administrator's Compensation Survey

S

()

5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

| _1]institution: University of Arkansas Community College at Batesville

[ 2]Employee Name: Deborah Frazier

3|Title: Chancellor

: Base Salary:

| 4] Salary within the Line-ltem Maximum for 2016-17

| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)*

| 7] Remaining Salary from other Sources

| 8] Total Base Salary

| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ $

10|Health Insurance $ 8,113 $ 8,113

11]Life Insurance $ 78 $ 78

12]Social Security Match $ 10,427 $ 10,427

13]Unemployment Insurance $ -

14|Long-Term Disability Insurance $ 412 $ 412

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -

16]House(s) Provided or Housing Allowance $ 18,000 $ 18,000

17|Deferred Compensation Actually Paid During Fiscal Year $ -

18]Annual Bonus $ -

19]|Special Bonuses $ -

20]Additional Life Insurance Premiums $ -

21|Club Dues (Country Club, Civic Clubs, etc.) $ -

22]Other Compensation $ -
Explain: Career Service $ 700 $ 700

Stipend $ 3,448

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Waynna Dockins, Controller

Phone No. (870)612-2009

$ 234,748

831




Fiscal 2017 Administrator's Compensation Survey

S

()

5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

| _1]institution: University of Arkansas Community College at Batesville

[ 2]Employee Name: Brian Shonk

| 3|Title: Vice Chancellor for Academics

| |Base Salary:

| 4] Salary within the Line-ltem Maximum for 2016-17

| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)*

| 7] Remaining Salary from other Sources

| 8] Total Base Salary

| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ $

10|Health Insurance $ 11,428 $ 11,428

11]Life Insurance $ 78 $ 78

12|Social Security Match $ 7,506 $ 7,506

13]Unemployment Insurance $ -

14|Long-Term Disability Insurance $ 412 $ 412

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -

16]House(s) Provided or Housing Allowance $ -

17|Deferred Compensation Actually Paid During Fiscal Year $ -

18]Annual Bonus $ -

19]|Special Bonuses $ -

20]Additional Life Insurance Premiums $ -

21|Club Dues (Country Club, Civic Clubs, etc.) $ -

22]Other Compensation $ -
Explain: Stipend $ 2,072 $ 2,072

23

Total Compensation

$ 140,402

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Waynna Dockins, Controller

Phone No.

(870)612-2009

832



Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas Community College at Batesville
[ 2]Employee Name: Tamara Griffin
3|Title: Division Chair
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 8,414 $ 8,414
11]Life Insurance $ 78 $ 78
12|Social Security Match $ 8,228 $ 8,228
13]Unemployment Insurance $ -
14|Long-Term Disability Insurance $ 289 $ 289
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22|Other Compensation $ 39,448
Explain: Overload Teaching $ 15,720
eVersity $ 22,250
Stipend $

23

Total Compensation

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Waynna Dockins, Controller

Phone No. (870)612-2009

$ 143,940

833



UNIVERSITY OF ARKANSAS
COMMUNITY COLLEGE AT HOPE



Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| 1] Institution: University of Arkansas Hope Texarkana
[ 2]Employee Name: Chris Thomason
3|Title: Chancellor
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10]Health Insurance $ 12,714 $ 12,714
11]Life Insurance $ 46 $ 46
12]Social Security Match $ 13,741 $ 13,741
13JUnemployment Insurance $ 1,724 $ 1,724
14]Long-Term Disability Insurance $ 467 $ 467
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ 18,000 $ 18,000
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:
23|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Kathryn Hopkins Phone No. 870-722-8164
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UNIVERSITY OF ARKANSAS
COMMUNITY COLLEGE AT MORRILTON



Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas Community College at Morrilton
[ 2]Employee Name: Diana Arn
| 3|Title: Vice Chancellor of Instruction
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 3,915 $ 3,915
11]Life Insurance $ 46 $ 46
12|Social Security Match $ 7,806 $ 7,806
13JUnemployment Insurance $ 919 $ 919
14|Long-Term Disability Insurance $ 307 $ 307
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18|Annual Bonus $ 900 $ 900
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:

23

Total Compensation

$ 134,860

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Elizabeth Lane

Phone No. 501.208.5309
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Fiscal 2017 Administrator's Compensation Survey

S

()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas Community College at Morrilton
[ 2]Employee Name: Linda Birkner

3|Title: Vice Chancellor for Administration
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ $
10|Health Insurance $ 3,915 $ 3,915
11]Life Insurance $ 46 $ 46
12|Social Security Match $ 8,312 $ 8,312
13JUnemployment Insurance $ 969 $ 969
14|Long-Term Disability Insurance $ 324 $ 324

Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18|Annual Bonus $ 900 $ 900
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:
23|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Elizabeth Lane Phone No. 501.208.5309
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Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas Community College at Morrilton
[ 2]Employee Name: Larry Davis
3|Title: Chancellor
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10]Health Insurance $ 7,294 $ 7,294
11]Life Insurance $ 30 $ 30
12|Social Security Match $ 10,594 $ 10,594
13JUnemployment Insurance $ 1,602 $ 1,602
14]Long-Term Disability Insurance $ 348 $ 348
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ 18,000 $ 18,000
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18|Annual Bonus $ 600 $ 600
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:
23|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Elizabeth Lane Phone No. 501.208.5309
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Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas Community College at Morrilton
[ 2]Employee Name: Lisa Willenberg
3|Title: Vice Chancellor for Finance
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9|Retirement Match $ $
10|Health Insurance $ 8,421 $ 8,421
11]Life Insurance $ 46 $ 46
12]Social Security Match $ 7,413 $ 7,413
13JUnemployment Insurance $ 867 $ 867
14|Long-Term Disability Insurance $ 290 $ 290
Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18|Annual Bonus $ 800 $ 800
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:
23]|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Elizabeth Lane, HR Analyst Phone No. 501.208.5309
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UNIVERSITY OF ARKANSAS
PULASKI TECHNICAL COLLEGE



Fiscal 2017 Administrator's Compensation Survey

S

()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: UA-Pulaski Technical College
[ 2]Employee Name: Margaret Ellibee

3|Title: Chancellor
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ 29,236.05 $ 29,236
10|Health Insurance $ 4,580.25 $ 4,580
11]Life Insurance $ 55.60 $ 56
12|Social Security Match $ 10,329.68 $ 10,330
13JUnemployment Insurance $ 789.48 $ 789
14]Long-Term Disability Insurance $ 323.56 $ 324

Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ 18,000 $ 18,000
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:

$ 240,141

23] Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Sherry Young Phone No. 501-812-2724
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Fiscal 2017 Administrator's Compensation Survey

S

()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: UA-Pulaski Technical College
[ 2]Employee Name: Michael DelLong
| 3|Title: Executive Vice Chancellor/Provost Position ends 6/30/17
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ 12,300.66 $ 12,301
10|Health Insurance $ 4,580.25 $ 4,580
11]Life Insurance $ 55.60 $ 56
12]Social Security Match $ 9,276.87 $ 9,277
13JUnemployment Insurance $ 528.93 $ 529
14|Long-Term Disability Insurance $ 202.98 $ 203

Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:

$ 145,395

23] Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Sherry Young Phone No. 501-812-2724
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Fiscal 2017 Administrator's Compensation Survey

S

()

5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: UA-Pulaski Technical College
[ 2]Employee Name: Mike McMillan

3|Title: Chief Academic Officer Interim
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ 9,682.12 $ 9,682
10|Health Insurance $ 4,932.05 $ 4,932
11]Life Insurance $ 55.60 $ 56
12]Social Security Match $ 7,244.46 $ 7,244
13JUnemployment Insurance $ 414.89 $ 415
14|Long-Term Disability Insurance $ 155.09 $ 155

Special Benefits NOT Provided All Employees

15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -

Explain:

23

Total Compensation

$ 122,484

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Sherry Young

Phone No. 501-812-2724
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Fiscal 2017 Administrator's Compensation Survey

S

()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: UA-Pulaski Technical College
[ 2] Employee Name: Stacey Hogue

3|Title: Vice Chancellor Finance
: Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ 12,236.48 $ 12,236
10|Health Insurance B - $ -
11]Life Insurance $ 55.60 $ 56
12|Social Security Match $ 9,149.95 $ 9,150
13JUnemployment Insurance $ 528.73 $ 529
14|Long-Term Disability Insurance $ 202.19 $ 202

Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:

23

Total Compensation

$ 141,173

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Sherry Young

Phone No.

501-812-2724
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Fiscal 2017 Administrator's Compensation Survey

S

()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: UA-Pulaski Technical College
[ 2]Employee Name: Shannon Boshears
| 3|Title: Vice Chancellor Advancement
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees

9|Retirement Match $ 14,276.85 $ 14,277
10|Health Insurance $ 4,562.05 $ 4,562
11]Life Insurance $ 55.60 $ 56
12]Social Security Match $ 7,176.63 $ 7,177
13JUnemployment Insurance $ 423.34 $ 423
14|Long-Term Disability Insurance $ 159.38 $ 159

Special Benefits NOT Provided All Employees
15|Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ -
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -
Explain:

23

Total Compensation

$ 126,654

24

Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Sherry Young

Phone No. 501-812-2724
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UNIVERSITY OF ARKANSAS
CoOMMUNITY COLLEGE RICH
MOUNTAIN



Fiscal 2017 Administrator's Compensation Survey

S
()
5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds
| _1]institution: University of Arkansas Community College Rich Mountain
[ 2]Employee Name: Phillip Wilson
| 3|Title: President, RMCC
| |Base Salary:
| 4] Salary within the Line-ltem Maximum for 2016-17
| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)
| 6] UAMS Professional Income Allowance (2.5 multiplier)*
| 7] Remaining Salary from other Sources
| 8] Total Base Salary
| |Benefits Provided to All Full-Time Employees
9]|Retirement Match $ $
10|Health Insurance $ 12,276 $ 12,276
11|Life Insurance $ 46 $ 46
12|Social Security Match $ 10,450 $ 10,450
13]Unemployment Insurance $ - $ -
14|Long-Term Disability Insurance $ 312 $ 312
Special Benefits NOT Provided All Employees

15]Car Provided or Car Allowance $ -
16]House(s) Provided or Housing Allowance $ 18,000 $ 18,000
17|Deferred Compensation Actually Paid During Fiscal Year $ -
18]Annual Bonus $ -
19]|Special Bonuses $ -
20]Additional Life Insurance Premiums $ -
21|Club Dues (Country Club, Civic Clubs, etc.) $ -
22]Other Compensation $ -

Explain: Career Service Award $ 700 $ 700
23|Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid

Survey completed by: Amy Ludwig Phone No. 479-394-6807
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Fiscal 2017 Administrator's Compensation Survey

S

()

5 Salaries of $100,000 or More Public Funds |Private Funds Source of Private Funds

| _1]institution: University of Arkansas Community College Rich Mountain

[ 2]Employee Name: Morris Boydstun

3|Title: Chief Fiscal Officer

: Base Salary:

| 4] Salary within the Line-ltem Maximum for 2016-17

| 5] State Funds Used to pay above Line-ltem (up to 25% of LIM)

| 6] UAMS Professional Income Allowance (2.5 multiplier)*

| 7] Remaining Salary from other Sources

| 8] Total Base Salary

| |Benefits Provided to All Full-Time Employees

9]|Retirement Match $ $

10|Health Insurance $ 12,276 $ 12,276

11|Life Insurance $ 46 $ 46

12|Social Security Match $ 7,927 $ 7,927

13]Unemployment Insurance $ - $ -

14|Long-Term Disability Insurance $ 283 $ 283

Special Benefits NOT Provided All Employees

15]Car Provided or Car Allowance $ -

16]House(s) Provided or Housing Allowance $ -

17|Deferred Compensation Actually Paid During Fiscal Year $ -

18]Annual Bonus $ -

19]|Special Bonuses $ -

20]Additional Life Insurance Premiums $ -

21|Club Dues (Country Club, Civic Clubs, etc.) $ -

22]Other Compensation $ -
Explain: Career Service Award $ 900 $ 900

$ 145,560

23] Total Compensation
24|Deferred Compensation Annual Accumulation but NOT Paid
Survey completed by: Amy Ludwig Phone No. 479-394-6807
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APPENDIX



INSTRUCTIONS FOR ADMINISTRATOR’S
COMPENSATION SURVEY

In accordance with ACA 6-63-316, the institutions of higher education are required to report all administrators who earn a salary of
$100,000 or more. For these purposes, “administrator” means an employee included as executive, administrative, or managerial on
the IPEDS/EEO-6 reports.

A detailed definition of executive, administrative, and managerial can be found on the IPEDS website.

Include positions whose primary role is administration and not primarily instruction.

For the purposes of this survey, coaches should be included.
Include the source of funding for all line #s where dollar amounts are entered.
Line #:

Institution name

Employee name

Employee title as it appears in the 2017 fiscal year appropriation act

Enter the amount of base salary budgeted up to the line-item maximum

Enter the amount of base salary budgeted in excess of the line-item maximum up to 25% above the maximum paid from public
funds

<UAMS only> Enter the amount of base salary paid by the Professional Income Allowance authorized by ACT 294 Section 28
Enter any amount of base salary paid from private funds or foundations

8. Total base salary will be calculated automatically

ukwnN e

N o

851


http://nces.ed.gov/ipeds/glossary/?charindex=E

This section is used to report benefits that all full-time employees receive:

9. Enter Retirement Match

10. Enter Health Insurance

11. Enter Life Insurance

12. Enter FICA

13. Enter Unemployment Insurance

14. Enter Long-Term Disability Insurance

This section is used to report special benefits that are not received by all employees:

15. Enter the amount which was taxable to the president for personal use of the vehicle or the allowance.

16. Use the insured value of home divided by 25 years and multiply that value by the percent of the total square footage that is
represented by the non-public areas of the home, or give the housing allowance provided.

17. Enter amount of deferred compensation which has actually been paid during the fiscal year

18. Amount of annual bonus paid or is expected to be paid in the current fiscal year that is not based on meeting certain goals

19. Amount of bonuses paid or is expected to be paid in the current fiscal year because goals or objectives were met

20. Enter any amount for life insurance above the standard amount available to all employees

21. Enter amount paid for memberships to any clubs or organizations

22. Enter any other compensation, may include dependent tuition benefits in excess of employee policy, annual budget for expense
account paid by the institution, etc. Do not include cell phone costs.

23. Total compensation will be calculated automatically

24. Deferred Compensation accumulated but not paid
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Stricken language would be deleted from and underlined language would be added to the law as it existed
prior to this session of the General Assembly.

Act 321 of the Regular Session
As Erltxossed: $2/12/09

Bi

State of Arkansas

87th General Assembly
Regular Session, 2009 SENATE BILL 55
By: Senators G. Baker, Madison

By: Representative J. Roebuck

For An Act To Be Entitled
AN ACT TO INCREASE SALARY TRANSPARENCY FOR
ADMINISTRATORS IN STATE-SUPPORTED INSTITUTIONS OF
HIGHER EDUCATION; AND FOR OTHER PURPOSES.

Subtitle
TO INCREASE SALARY TRANSPARENCY FOR
ADMINISTRATORS IN STATE-SUPPORTED
INSTITUTIONS OF HIGHER EDUCATION.

BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE STATE OF ARKANSAS:

SECTION 1. Arkansas Code Title 6, Chapter 63, Subchapter 3 is amended
to add an additional secrion to read as follows:
6-63-316. Reporting of salaries of administratrors.

(a) As used in this section, "administrator” means an employee

included as executive, administrative, or managerial on the IPEDS/EEO-6

reports.
(b)(l) A state-supported institution of higher education shall submit

a report listing each administrator at the state-supported institution of

higher education who earns a salary of one hundred thousand dollars

(8100,000) or more to the Higher Education Coordinating Board and the

Department of Higher Education by July 1 each year, beginning July 1, 2010.

(2) The report shall be posted on rhe department website no

later than July 15 each year, beginning July 15, 2010.
(c) The report shall include:

02-12-2009 11:15 SAGO035
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As Engrossed: S2/12/09 SB55

(1) Each administrator’s;

(A) Name;

(B) Position;

(C) Salary;

(D) Retirement Matching;

(E) Healrh Insurance Marching;

(F) Life Insurance Matching; and

(G) Social Security Matching.

(2) All special contract provisions for each administrator such

(A) A house provided or a housing allowance;

(B) A vehicle provided or a vehicle allowance;

(C) Deferred compensations; or

(D) Orher fringe benefits not provided all employees;

(3) The total value of each administraror’s compensation

package; and

(4) The funding source for each benefit in an administrator’s

compensation package.

/s/ G. Baker

APPROVED: 3/06/2009
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